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 Faculties and any or other groupings of 
roved from time to time by the Council on the 

te. 

 otherwise stated in the contract of employment 
rsons holding appointments as Professors, Readers, 

he recommendation of the Executive Board may 

 means the day on which the Charter becomes of force and effect. 

stitution’ means such higher education institution as may be 

ouncil' means the Council of the University. 

 Court of the University. 

te. 

 vices. 

 

 

 

 means Clerk to the Court of the 

  means Regulations made pursuant to the Charter, these Statutes or 

School” means a grouping of academic activities approved from time to time by 
mmendation of the Senate. 

 

 niversity, whether 

 

 

(2) 

(3)  the 
ugnant thereto. 

 he Members of the University 

(1) The following persons shall be Members of the University:- 

 The Chancellor. 

 The Pro-Chancellors. 

 
 
1 Definitions 

(1) In these Statutes:- 

 'Academic Deans' means the Deans of
academic activities app
recommendation of the Sena

 Subject to Statute 23 or unless
'Academic Staff' means all pe
Senior Lecturers, or Lecturers of the University and such other persons or holders of 
appointments as the Council, on t
from time to time stipulate. 

 'Charter' means the Charter of the University. 

 'Charter Day'

 ‘Constituent In
federated with the University and declared by the Council to be a ‘Constituent 
Institution’. 

 'C

 'Court' means the

 'Department' means a Department or other grouping of academic activities 
approved from time to time by the Council on the recommendation of the Sena

‘Director of Corporate Services’ means the University Director of Corporate Ser

‘Executive Board’ means the Executive Board of the University. 

'Functions' includes powers and duties. 

'Ordinances' means Ordinances made pursuant to the Charter or these Statutes. 

‘Clerk to the Court and Clerk to the Council’ 
University and Clerk to the Council of the University. 

'Regulations'
the Ordinances. 

 “
the Council on the reco

 'Senate' means the Senate of the University. 

'Statutory bodies' means the Court, the Council, the Senate and the Executive 
Board. 

'Student' means any Graduate or Undergraduate Student of the U
full-time or part-time. 

'University' means the University of Surrey. 

'Year' means a period of twelve calendar months ending on such date as may be 
prescribed from time to time by Ordinance, which may prescribe different dates for 
different purposes. 

Words importing the masculine shall include the feminine, and unless the context 
otherwise requires, words in the singular shall include the plural and words in the 
plural shall include the singular. 

Words defined in the Charter or these Statutes shall have the same meaning in
Ordinances and the Regulations unless the context be rep

  

2 T
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 The 

 

 

 

 

 f such other posts as may be prescribed from time to time by Ordinance. 

 

(2) commendation of the Senate, shall have the power to declare 
 o

3 The Chancell

(1) The Chancello  removed by the Court on the 
com at

recommendat t 
Committee of
being members of the Senate, who shall be appointed by the Council, and three 
hall b memb  of th e 
emb s app ed b  shall be 

x-offi o Cha n of

(2) Subject to these Statu
resignation. 

) he Ch ncello may resign by writing addressed to the Clerk to the Court. 

4 The Pr

(1) The Co
shall a
recom
Comm n Statute 3(1). 

) o- his 
appoin
Counc
reappo e Council and the Senate. 

)  there s more than one Pro-Chancellor, the Pro-Chancellor who has been in office 
ate of periods (whether consecutive or not) 

ellor 

orm those functions, the next senior Pro-

(4) 

 The Vice-Chancellor & Chief Executive. 

 The Senior Deputy Vice-Chancellor. 

The Treasurer. 

Deputy Vice-Chancellors. 

 The Academic Deans. 

 The Members of the Court. 

The Members of the Council. 

The Members of the Senate. 

The employees of the University. 

The Emeritus Professors and holders of other emeritus titles. 

Holders o

 The Alumni. 

The Students. 

The Council, on the re
such ther persons Members of the University as it may deem fit. 

  

or 

r shall be appointed and may be
re mend ion of the Council and the Senate acting jointly. Before making a 

ion the Council and the Senate shall consider a report of a Join
 six persons of whom three shall be members of the Council, not 

s
m

e 
er

ers
oint

e Senate, who shall be appointed by the Senate.  Th
y Council shall include the Chairman of Council who

e ci irma  the Joint Committee. 

tes, the Chancellor shall hold office during his life or until his 

(3 T a r 

  

o-Chancellors 

urt, on the recommendation of the Council and the Senate acting jointly, 
ppoint and may remove one or more Pro-Chancellors. Before making a 
mendation the Council and the Senate shall consider a report from a Joint 
ittee constituted in the manner prescribed i

(2 A Pr Chancellor shall hold office until the end of the third year following 
tment or until such earlier date as the Court on the recommendation of the 
il and the Senate may in each case determine and shall be eligible for 
intment by the Court on the recommendation of th

(3 If  i
as such for the longest period or aggreg
shall be the Pro-Chancellor who shall, during a vacancy in the office of Chanc
or during his inability through illness or any other cause to perform his functions, 
perform the functions of the Chancellor; during the inability of that Pro-Chancellor 
through illness or other cause to perf
Chancellor as aforesaid not so incapacitated shall so act. 

A Pro-Chancellor may resign by writing addressed to the Clerk of the Court. 
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(1) 

ffice 
ntil retirement or until his resignation. 

 utive shall be ex-officio a member of the statutory 

emic and administrative officer, the Vice-
hancellor shall have a general responsibility to the Council for maintaining and 

 and good order of the University. He shall be Chairman of 

(5) 

 The Vice-Chancellor may report to the Executive Board a Student 
 the 

  Vice-Chancellor may for reasons other than failure to comply with 
Regulations prescribing the academic conditions under which 

dies but without at the 

 (ii) exclude any Student from any part of the University or its 

e Ordinances. 

(6) 
tute and under the Ordinances to the Senior 

Deputy Vice-Chancellor, such Deputy Vice-Chancellors and Academic Deans 
he Executive Board or to a 

d of such officers/persons as the Vice-Chancellor shall 
ved 

 
 

6 

(1) 
ndation of the Vice-Chancellor for such period and upon such conditions 

(2) 

 

7 The Treasurer 

(1) The Treasurer shall be appointed and may be removed by the Council. 

5 The Vice-Chancellor & Chief Executive 

The Vice-Chancellor & Chief Executive shall be appointed by the Council after 
consideration of a report of a Joint Committee constituted in the manner prescribed 
in Statute 3(1). 

(2) Subject to these Statutes, the Vice-Chancellor & Chief Executive shall hold o
u

(3) The Vice-Chancellor & Chief Exec
bodies and (additional to the establishment thereof as prescribed by Statute or 
Ordinance or as determined by the body or bodies constituting the same) of all 
Committees, Sub-Committees and Joint Committees of these bodies except the 
Joint Committees referred to in paragraph (1) of this Statute, and the Audit 
Committees of the University referred to in Statute 12. He shall be Chairman of the 
Senate. 

(4) As Chief Executive and principal acad
C
promoting the efficiency
the Executive Board. 

(A) The Vice-Chancellor may refuse to admit any person as a Student. 

(B) (a) 
whose conduct in his opinion has been or may become harmful to
best interests of the University. 

 (b) The

Students are permitted to continue their stu
time assigning any reason:- 

  (i) suspend any Student from any class or classes, and  

  
precincts, for such period as he may determine subject to the 
provisions of th

     

(A) The Vice-Chancellor may delegate some, but not all, of his responsibilities 
under paragraph (4) of this Sta

or any one of them as he may think fit and/or to t
committee comprise
consider appropriate. The delegation shall be on such terms as are appro
by the Vice-Chancellor from time to time. 

(B) The Vice-Chancellor may delegate all or any of his functions under 
paragraph (5) of this Statute and under the Ordinances referred to therein, to
the Senior Deputy Vice-Chancellor, Academic Deans and the Dean of 
Students, or any one of them, as he may think fit. 

   

The Senior Deputy Vice-Chancellor 

The Senior Deputy Vice Chancellor shall be appointed by the Council on the 
recomme
as the Council shall approve. 

The Senior Deputy Vice-Chancellor shall perform such functions of the Vice-
Chancellor as shall be delegated to him by or under the authority of the Vice-
Chancellor or the Ordinances. 
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h 
determined by the Council as aforesaid. 

l. 

8 The Deputy Vice-Chancellors 

) uty
of the nd upon such conditions as the Council shall 

ov

(2) A Deputy Vice-Chancellor shall perform such of the functions of the Vice-Chancellor 
s shall be delegated to him by the Vice-Chancellor or under the authority of the 

 

9 

ov

(2) The Academic Deans shall be responsible to the Vice-Chancellor for the proper 
orm

the Or

10 Clerk 

he Council may appoint a Clerk to the Court and to the Council of the University 
and conditions as it may determine. 

he n of the relevant Deputy Vice-Chancellor or Academic Dean, 
Vic oint Heads of School or Department or other grouping 

f acad ic a res and upon such conditions 
s may pre

shall appo e a 
emb f a he United Kingdom and 
r the  b  provisions of Part II of the 

pa y statutory modification, consolidation or re-enactment 
r the e b

 or an f w
University. 

) he Au r o t 
nd sh ub

and shall rece
Council. 

) he Au itor or Auditors shall have a right of access at all reasonable times to the 
ooks, ecords, accounts and vouchers of the University and shall be entitled to 

ire f and any constituent body of the University such 
form

of his o

(2) The Treasurer shall hold office until the end of the third year following his 
appointment or until such earlier date as may in each case be determined by the 
Council and shall be eligible for reappointment for one or more further periods eac
not exceeding three years and 

(3) The Treasurer may resign by writing addressed to the Clerk to the Counci

  

(1 Dep  Vice-Chancellors shall be appointed by the Council on the recommendation 
Vice-Chancellor for such period a

appr e. 

a
Ordinances.

  

The Academic Deans 

(1) The Academic Deans shall be appointed by the Council on the recommendation of 
the Vice-Chancellor for such period and upon such conditions as the Council shall 

e. appr

perf ance of such functions as may be prescribed by or under the authority of 
dinances. 

  

to the Court and the Council of the University 

 T
with such functions and upon such terms 

  

11 Heads of School and Department 
On t  recommendatio
the e-Chancellor may app
o em ctivities in accordance with such procedu
a  be scribed by Ordinances. 

  

12 The Auditor or Auditors 

(1) The Council 
m

int an Auditor or Auditors. Every such Auditor shall b
recognised supervisory body established in ter o

fo  time eing recognised in accordance with the
Com nies Act 1989, or an
fo
is

 tim
y o

eing in force. No person shall be appointed or remain an Auditor who 
hose partners is a member of the Court, the Council or the staff of the 

(2 T
a

dito
all, s

r Auditors shall hold office for such period as the Council may think fi
ject to any regulation to the contrary, be eligible for reappointment, 
ive such remuneration as may be determined from time to time by the 

(3 T
b

d
 r

requ  from the Officers, staf
in ation and explanations as he or they consider necessary for the performance 

r their duties. 
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(5) 

) 

 (B) g 

 (C) uncil to make 

  

3 he Co t 

(1) The members Court 
la

he fu ons
he foll ing:

pp
Chance

) to appoint, on the recommendation of the Council and the Senate, the Pro-

 

14 

(1) 

 

 

 

 

(iv) The Deputy Vice-Chancellors. 

ic Assembly. 

 embers - 

 
s 

ll prescribe periods of appointment and arrangements for 

 

 he 
 

(4) If the office of Auditor or Auditors shall become vacant by his or their death or 
resignation or any other cause before the expiration of his or their period of office, 
the Council shall forthwith appoint an Auditor or Auditors in his or their place for 
the remainder of such period. 

An Auditor may resign by writing addressed to the Clerk of the Council. 

(6 (A) The Auditor or Auditors shall make a report to the Council at least once in 
each year. 

Council may request the attendance of the Auditor or Auditors at a meetin
of Council to make their report. 

The Auditor or Auditors may request to attend a meeting of Co
their report. 

1 T ur
hip of the Court, the periods of appointment of Members of the 

and the regu
T

tion of the business of the Court shall be prescribed by Ordinance. 
 of the Court shall, subject to the Charter and these Statutes, include (2) ncti

t
(A) 

ow
to a

 
oint, on the recommendation of the Council and the Senate, the 
llor; 

 

 (B
Chancellors; 

 (C) to receive a report from the Vice-Chancellor on the progress and 
development of the University and, from the Council, an audited statement 
of accounts.” 

 

The Council 

The Council shall consist of the following persons, namely:- 

(A) The Chairman. 

(B) Ex-officio Members - 

  (i) The Vice-Chancellor & Chief Executive. 

 (ii) The Senior Deputy Vice-Chancellor. 

 (iii) The Treasurer. 

  

  (v) The Chairman of the Academ

  (vi) The President of the Students' Union. 

(C) Elected M

  (i) Three members of the Senate elected by the Senate, subject to and in 
accordance with the Ordinances which shall prescribe periods of 
appointment and arrangements for reappointment. 

 (ii) One elected member of the non-academic staff to be elected by the 
non-academic staff subject to and in accordance with the Ordinance
which sha
re-appointment. 

  

 (D) Co-opted Members - 

 Eleven persons appointed by the Council, who shall not be members of t
staff or students of the University, subject to and in accordance with the
Ordinances which shall prescribe periods of appointment and arrangements 
for re-appointment. 
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ther than an Ex-officio Member who for twelve calendar 

 
 of the Council for good cause 

 is 

 

 
son 

ce; or 
atible 

ct or inability 
ther 

such failure results from physical or mental incapacity or otherwise. 

15 e Council 

n 

le for a further 

 being 
 hold 

 

 , include 

(1) ct 
wers of the Senate, to take such steps as it thinks proper to achieve the 

ent 

ovide for the recreation, cultural development and welfare of 

(2) 
 entrusted to the University. 

ersity; 

ort thereon by the Senate. 

 

(2) A member of the Council may resign at any time by writing addressed to the Clerk 
to the Council. A member o
months has not attended any meeting of the Council or of any committee thereof 
shall cease to be a member at the end of the next ensuing meeting after the 
expiration of such period, unless the Council at that meeting decides otherwise. 

(A) Any member of the Council, other than an Ex-officio Member or an Elected 
Member, may be removed from membership
by the Council. 

(B) No member of the Council shall be removed under the provisions of th
Statute unless he shall have been given a reasonable opportunity of being 
heard by the Council (as the case may be) in his own defence. 

(C) For the purposes of this Statute ‘good cause’ shall include but is not 
necessarily restricted to: 

 i) conviction for an offence which may be deemed by the Court or the 
Council, as the case may be, to be such as to render the per
convicted unfit for the execution of the duties of the offi

  ii) conduct of an immoral, scandalous or disgraceful nature incomp
with the duties of the office; or 

  iii) conduct constituting failure or persistent refusal or negle
to perform the duties or comply with the conditions of office whe

  

The Chairman and Vice-Chairman of th

(1) The Chairman of the Council shall be appointed by the Council from among its ow
members or otherwise; provided that the Chairman shall not be a member of the 
staff or a student of the University. The Chairman shall hold office until the end of 
the third year following his appointment. Upon completion of his term of office the 
Chairman shall be eligible for reappointment as Chairman for a further term not 
exceeding three years, but, on expiry of that extended term or on his ceasing to be 
Chairman for any reason before such expiry, he shall not be eligib
term of office as Chairman until at least one year shall have elapsed from such 
expiry or cessation as the case may be. 

(2) The Council shall appoint from among its own members a Vice-Chairman not
a member of the staff or a student of the University. The Vice-Chairman shall
office for such period and on such conditions as to reappointment or otherwise as 
are prescribed in paragraph (1) of this Statute. 

 

16 Functions Of The Council 

The functions of the Council shall, subject to the Charter and these Statutes
the following:- 

To review the work of the University, to call for reports from the Senate and, subje
to the po
objects of the University as set out in the Charter and in the University's curr
strategic plan, to maintain and enhance its reputation and efficiency and promote 
excellence and to pr
the staff and students. 

To have the custody, control and disposition of all the movable and immovable 
property of or

(3) To govern, manage and regulate the finances of or entrusted to the Univ
provided that before determining any question of finance which affects the 
academic policy of the University, the Council shall take into consideration any 
recommendation or rep

(4) To represent the University in all negotiations for obtaining grants in aid of the work
of the University. 
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rty 

(6) age or 
r any part of the property of the University unless the conditions of any 

ble 

(7) 

 
asehold hereditaments in the said United Kingdom 

University as trustee 
ns 

ating to investment by trustees; to acquire and dispose of interests in 

. 

iversity. 

(10) 

y the 

y, 
 

rsity in accordance with the Charter and these 

functions. 

6) o appoint the Vice-Chancellor, the Senior Deputy Vice-Chancellor and the Deputy 
f a report of a Joint Committee constituted in 

rescribed in Statute 3(1). 

7) d 
r control the appointment of persons to other posts in the University, 

cademic, research or other; provided that the Council shall not make any 
er of the Academic Staff or of a person to any other 

e, subject to these Statutes and the Ordinances, the method of 
ppointment, conditions of service and remuneration of all staff of the University, 

9) 
 

0) o appoint and determine the remuneration of the Auditor or Auditors. 

 dation of the Senate to appoint and determine the remuneration 

2) tion of the Senate to approve persons to receive Honorary Degrees, 
the title of Professor Emeritus or other such academic distinctions. 

(5) To sell, buy, exchange, lease and accept leases of movable and immovable prope
on behalf of the University. 

To borrow money on behalf of the University and for that purpose to mortg
charge all o
bequest (testamentary or otherwise) or any statutory obligations are thereby 
contravened and to give such other security whether upon movable or immova
property or otherwise as the Council may think fit. 

To invest any moneys belonging to or held by the University in such stocks, funds, 
fully paid shares or securities as the Council shall from time to time think fit, 
whether within the United Kingdom of Great Britain and Northern Ireland or not, or
in the purchase of freehold or le
including rents; provided that in the case of moneys held by the 
the powers conferred by this paragraph shall be exercised subject to the provisio
of the law rel
bodies corporate whether solely or jointly with others; to form subsidiary 
companies; and, to make loans, grants or gifts to any person or body

(8) To enter into, vary, carry out and cancel contracts on behalf of the Un

(9) To have the custody of the Common Seal and Mace of the University. 

To determine all University fees, after considering the recommendations of the 
Senate. 

(11) To institute or discontinue on the recommendation of the Senate Departments or 
other academic sections of the University. 

(12) To authorise or control the establishment and disestablishment of Professorships, 
Readerships, Senior Lectureships, Lectureships and other such posts required b
University and on the recommendation of the Senate to appoint persons thereto. 

(13) To authorise or control the establishment and disestablishment of academic, librar
administrative, technical, secretarial and all other posts in the University necessary to
the proper functioning of the Unive
Statutes, except Offices specifically designated in these Statutes. 

Jointly with the Senate to recommend to the Court persons for appointment as 
Chancellor and Pro-Chancellors. 

(14) 

(15) To recommend for appointment a Treasurer and to determine his 

(1 T
Vice-Chancellors after consideration o
the manner p

(1 To appoint members of the Academic Staff (in established posts or otherwise) an
to appoint o
a
appointment of a memb
academic or research post in the University except on the recommendation of the 
Senate. 

(18) To determin
a
academic or other. 

(1 To make provision for schemes of insurance, superannuation, pensions and 
retirement benefits for all paid staff of the University, academic and other, and their
dependants. 

(2 T

(21) On the recommen
of external examiners. 

(2 On the nomina



 - 10 -

  
 

liated bodies, or departments thereof, to any of the privileges of the 
er

(24) On the
institut
approp  and to declare with the approval of the Lords of Her 

est
d o

 of such 
era

(25) In accordance with Article 22 of the Charter, to make Statutes. 

6) the Charter, to make, add to, amend or repeal 

(27) 

(28) 

(29) e and subject to such conditions 
 and the Senate shall think fit, Fellowships, Studentships, Scholarships, 

bit d other such grants for the encouragement of study 
 re

0) o give be  and other 
nanci stit

(31) To establish C  shall exercise functions in relation to the 
iscipli f S  under the Ordinances 
ferre in 

2) sta
Studen od of appointment of such representatives and 

such Committees. 

3) ns as are or may be conferred on the Council by the 
d the Ordinances and Regulations, and to carry the 

(34)  such of its functions and on such terms as it sees fit. 

7 he Se e 

 The members nctions thereof shall be prescribed by 

18 The Ex

 The m
prescri

  

9 he A m

 The Academic
to the Univers

0 cade  Sta

Part I Construction

onst on

(23) On the recommendation of the Senate to affiliate other bodies, or departments
thereof, to the University; on the recommendation of the Senate to admit members
of affi
Univ sity. 

 recommendation of the Senate to federate with other higher education 
ions and for this purpose to establish such federal structures as maybe 
riate and necessary

Maj
han

y’s Most Honourable Privy Council (of which approval a certificate under the 
f the Clerk of the said Privy Council shall be conclusive evidence) that a 

higher education institution is or has ceased
fed

 to be a Constituent Institution
l structure or structures. 

(2 In accordance with Article 28 of 
Ordinances. 

To appoint members of the Court as provided for under Statute 12. 

To co-opt members of the Council as provided for under Statute 14. 

To institute, on the recommendation of the Senat
as the Council
Exhi
and

ions, Bursaries, Prizes an
search. 

(3 T  on half of the University guarantees to banks, building societies
fi al in utions whether in pursuance of a continuing arrangement or not. 

ouncil Appeal Bodies which
d ne o tudents which may be assigned to them
re d to Statute 26. 

(3 To e blish Joint Committees of the Council and representatives of the Union of 
ts and to prescribe the meth

the functions of 

(3 To exercise all such functio
Charter, these Statutes an
Charter, these Statutes and the Ordinances and Regulations into effect. 

To delegate

  

1 T nat

hip of the Senate and the fu
Ordinance. 

  

ecutive Board 

embership of the Executive Board and the functions thereof shall be 
bed by Ordinance. 

1 T cade ic Assembly 
 Assembly may declare an opinion on any matter whatsoever relating 
ity and report its views on such matters to the Council or the Senate 

as may be appropriate. 
  

2 A mic ff 

, Application and Interpretation 

 C ructi  
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) his St e a
construed in e
say - 

) nsu nd 
test rec
unpop losing their 

) pp
Reason

 Reasonablen

(2) No provision i
having the du rt to dismiss any member 

f the em s 
(including the
treated as a su

 Application 

) 

  e 
d 

  

 (2) 

rp

 Mean

(4) In this ean dismissal of a member of the Academic 
taff a

  

  t under a contract, shall be construed in 

 Mean

(5) (1) missal or 
in 
ations 
ff 

(a) conviction for an offence which may be deemed by a Tribunal 
ppointed under Part III to be such as to render the person convicted 

or the execution of the duties of the office or employment as a 

 us or disgraceful nature incompatible 

  constituting failure or persistent refusal or neglect or inability 
comply with the conditions of office; or 

  (d) physical or mental incapacity established under Part IV. 

(2)  In this paragraph 

(1 T atut nd any Ordinance or Regulation made under this Statute shall be 
very case to give effect to the following guiding principles, that is to 

 (a to e re that Academic Staff have freedom within the law to question a
eived wisdom, and to put forward new ideas and controversial or 

ular opinions, without placing themselves in jeopardy of 
jobs or privileges; 

 (b) to enable the University to provide education, promote learning and engage 
in research efficiently and economically; and 

 (c to a ly the principles of justice and fairness. 
ableness of decisions 

ess of decisions 

n Part II or Part III of this Statute shall enable the body or person 
ty to reach a decision under the relevant Pa

o Acad ic Staff unless the reason for his dismissal may in the circumstance
 size and administrative resources of the University) reasonably be 
fficient reason for dismissing him. 

(3 (1) This Statute shall apply 

  (a) to the persons defined as 'Academic Staff' in Statute 1(1); 

(b) to the Vice-Chancellor to the extent and in the manner set out in th
Annex to this Statute; an

  (c) to the Senior Deputy Vice-Chancellor. 

(d) to the Deputy Vice-Chancellors. 

In this Statute any reference to 'Academic Staff' is a reference to persons to 
whom this Statute applies. 

 Inte retation 

ing of ‘dismissal’ 

Statute 'dismiss' and 'dismissal' m
S nd - 

(a) include remove or, as the case may be, removal from office; and 

(b) in relation to employmen
accordance with section 55 of the Employment Protection 
(Consolidation) Act 1978. 

ing of ‘good cause’ 

For the purposes of this Statute 'good cause' in relation to the dis
removal from office or place of a member of the Academic Staff, being 
any case a reason which is related to conduct or to capability or qualific
for performing work of the kind which the member of the Academic Sta
concerned was appointed or employed to do, means - 

  
a
unfit f
member of the Academic Staff; or 

 (b) conduct of an immoral, scandalo
with the duties of the office or employment; or 

 (c) conduct
to perform the duties or 
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physical or mental 

  (b) ber, means any degree, 
r professional qualification 

Mean

(6) For the
of redu

t the University has ceased, or intends to cease, to carry on 
ic 

f that activity for members of the 
mbers 

work of a particular kind in that 
 

 Incide

(7) (1) 
rdinances and Regulations and 

pro  
those o

ide ly in 
 

bsection 

nstrued as over-riding or excluding any provision made by this Statute 
cer of a member of the Academic Staff by reason of 
nd ause: 

ide
under e Employment Protection (Consolidation) Act 1978 

 h

te or in any Ordinance or Regulation made 
y 

 (4) 

  

art II  edu cy

 Purpose of P

) his Pa ab  of 
the Academic Staff by reason of redundancy. 

xclus  fro
20 Novembe

                                                

  (a) 'capability', in relation to such a member, means capability assessed 
by reference to skill, aptitude, health or any other 
quality; and 

'qualifications', in relation to such a mem
diploma or other academic, technical o
relevant to the office or position held by that member. 

ing of ‘redundancy’ 

 purposes of this Statute dismissal shall be taken to be a dismissal by reason 
ndancy if it is attributable wholly or mainly to - 

 

  (a) the fact tha
the activity for the purposes of which the member of the Academ
Staff concerned was appointed or employed by the University, or has 
ceased, or intends to cease, to carry on that activity in the place in 
which the member concerned worked; or 

  (b) the fact that the requirements o
Academic Staff to carry out work of a particular kind, or for me
of the Academic Staff to carry out 
place, have ceased or diminished or are expected to cease or diminish.

ntal, supplementary and transitional matters 

In any case of conflict, the provisions of this Statute shall prevail over those 
of any other Statute and over those of the O
the visions of any Ordinance made under this Statute shall prevail over

f any other Ordinance: 

  Prov d that Part III of and the Annex to this Statute shall not app
relation to anything done or omitted to be done before the date on which
the instrument making these modifications was approved* under su
(9) of section 204 of the Education Reform Act 1988. 

 (2) Nothing in any appointment made, or contract entered into, shall be 
co
con
redu

ning the dismissal 
ancy or for good c

  Prov d that nothing in this sub-paragraph shall prevent waivers made 
section 142 of th

from aving effect. 

 (3) Nothing in any other Statu
thereunder shall authorise or require any person to sit as a member of an
Committee, Tribunal or body appointed under this Statute or to be present 
when any such Committee, Tribunal or body is meeting to arrive at its 
decision or for the purpose of discussing any point of procedure. 

In this Statute references to numbered Parts, paragraphs, and sub-
paragraphs are references to Parts, paragraphs, and sub-paragraphs so 
numbered in this Statute. 

P  R ndan  

art II 

(8 T rt en les the Council, as the appropriate body, to dismiss any member

 E ion m Part II of persons appointed or promoted before 
r 1987 

 
*  31 March 1993 
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fect any rights, powers or duties 
apply in relation to a person unless - 

ract of employment is entered 

 this paragraph in relation to a person, a reference to an 
ed into on or after 20 November 1987 

 

(10) 

 s where the appropriate body has decided that it is 
uld be a reduction in the Academic Staff - 

 

(11) 

 demic 
or dismissal by reason of redundancy; and 

 tion 

 its further directions. 

e 

  

  

  

ice

(12) (1) 
ficer of the University as 

 (2) 

 (3) 
 and 

  

  notified to appeal against the 

  (d) a statement as to when the intended dismissal is to take effect. 

(9) (1) Nothing in this Part shall prejudice, alter or af
of the University or 

  (a) his appointment is made, or his cont
into, on or after 20 November 1987; or 

(b) he is promoted on or after that date.   

 (2) For the purposes of
appointment made or a contract enter
or to promotion on or after that date shall be construed in accordance with 
subsections 3) to (6) of section 204 of the Education Reform Act 1988. 

The Appropriate Body 

(1)  The Council shall be the appropriate body for the purposes of this Part. 

(2) This paragraph applie
desirable that there sho

  (a) of the University as a whole; or 

 (b) of any faculty, school, department or other similar area of the 
University by way of redundancy. 

(1) Where the appropriate body has reached a decision under paragraph (10)(2) 
it shall appoint a Redundancy Committee to be constituted in accordance 
with sub-paragraph (3) of this paragraph to give effect to its decision by such 
date as it may specify and for that purpose 

 (a) to select and recommend the requisite members of the Aca
Staff f

  (b) to report their recommendations to the appropriate body. 

(2) The appropriate body shall either approve any selection recommenda
made under sub-paragraph (1), or shall remit it to the Redundancy 
Committee for further consideration in accordance with

 (3) A Redundancy Committee appointed by the appropriate body shall compris
- 

(a) a Chairman; and 

(b) two members of the Council, not being persons employed by the 
University; and 

(c) two members of the Academic Staff nominated by the Senate. 

 Not s of intended dismissal 

Where the appropriate body has approved a selection recommendation 
made under paragraph 11(1) it may authorise an of
its delegate to dismiss any member of the Academic Staff so selected. 

Each member of the Academic Staff selected shall be given separate notice 
of the selection approved by the appropriate body. 

Each separate notice shall sufficiently identify the circumstances which have 
satisfied the appropriate body that the intended dismissal is reasonable
in particular shall include - 

(a) a summary of the action taken by the appropriate body under this 
Part; 

  (b) an account of the selection processes used by the Redundancy 
Committee; 

(c) a reference to the rights of the person 
notice and to the time within which any such appeal is to be lodged 
under Part V (Appeals); and 
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art III  cip

 Discip

ood 
e f  - 

tage Ora

 If conduct or p

e adv of 
procedure and

nin
condu

 Stage

urther offence occurs, a WRITTEN WARNING 
be

give de ill 
warn t
the ins  16 if 
there i  
paragr d 
by the  Human Resources Department but it will be disregarded for disciplinary 

os

 Stage

 A mem
warnin vices within two weeks. 

ep

 Prelim

y other case 
re 

for dism
charge nal appointed under paragraph 16 may be 

e t  attention 
of the 

 (2) To ena ght to 
tion under sub-paragraph (1) he shall institute such investigations or 

hancellor that a complaint brought to his attention 
er relates to conduct or performance which does not 
t a en 

under which relates to a particular alleged infringement of 
s, r

aculty, school, department or other 
ay dismiss it summarily, or decide not 

 (4) 
e complaint as disclosing a sufficient reason for 

n full pay pending a final decision. 

) ere  
the me ng. 

P  Dis line, Dismissal and Removal from Office 

linary Procedures 

(13) (1)  Minor faults shall be dealt with informally. 

 (2) Where the 
caus

matter is more serious but falls short of constituting possible g
or dismissal the following procedure shall be used

 S  1 - l Warning 

erformance does not meet acceptable standards the member of the 
Academic Staff will normally be given 
b

a formal ORAL WARNING. The member will 
the reason for the warning, that it is the first stage of the disciplinary 
 of the right of appeal under this paragraph. A brief note of the oral 

ised 

war g will be kept but it will be spent after 12 months, subject to satisfactory 
ct and performance. 

 2 - Written Warning 

 If the offence is a serious one, or if a f
will  given to the member of the Academic Staff by the Academic Dean. This will 

tails of the complaint, the improvement required and the timescale. It w
hat a complaint may be made to the  Director of Corporate Services seeking 
titution of charges to be heard by a Tribunal appointed under paragraph
s no satisfactory improvement and will advise of the right of appeal under this
aph. A copy of this written warning will be kept by the Academic Dean an

purp es after 2 years subject to satisfactory conduct and performance. 

 3 - Appeals 

ber of the Academic Staff who wishes to appeal against a disciplinary 
g shall inform the  Director of Corporate Ser

A D uty Vice-Chancellor shall hear all such appeals and his decision shall be final. 

inary examination of serious disciplinary matters 

(14) (1) If there has been no satisfactory improvement following a written warning 
given under Stage 2 of the procedure in paragraph 13, or in an
whe it is alleged that conduct or performance may constitute good cause 

issal or removal from office, a complaint seeking the institution of 
s to be heard by a Tribu

mad o the Director of Corporate Services who shall bring it to the
Vice-Chancellor. 

ble the Vice-Chancellor to deal fairly with any complaint brou
his atten
enquiries (if any) as appear to him to be necessary. 

 (3) If it appears to the Vice-
und

C
sub-paragraph (1) 

mee cceptable standards but for which no written warning has been giv
paragraph 13 or 

rule egulations or byelaws for which a standard penalty is normally 
imposed in the University or within the f
relevant area, or is trivial or invalid he m
to proceed further under this Part. 

If the Vice-Chancellor does not dispose of a complaint under sub-
paragraph (3) he shall treat th
proceeding further under this Part and, if he sees fit, he may suspend the 
member o

 (5 Wh  the Vice-Chancellor proceeds further under this Part he shall write to
mber of the Academic Staff concerned inviting comment in writi
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) oo
Vice-C
availab

  (b) 

 Academic Staff agrees 
ritin

  (d) direct th  
to be co

nt is received
foresa s if t idity 

of the alleged c

 Institution of Charge

5) ncellor has directed that a charge or charges 

wise 
ber's appointment or 

 (2) 
ct, 

er appointed by the Vice-Chancellor shall take charge of the 

 (4) ficer in charge of the proceedings 

 
ents 

  
erally 

he Tr al

6)  Tribu  app : 

  (b) 

 Provisions co

7)  be followed in respect of the preparation, hearing and 

 (2) g such Ordinances shall 

(a) that the member of the Academic Staff concerned is entitled to be 

 and at any hearing of charges by 

 (6 As s n as may be following receipt of the comments (if any) the 
hancellor shall consider the matter in the light of all the material then 
le and may - 

  (a) dismiss it himself; or 

refer it for consideration under paragraph 13; or 

Vice-Chancellor   (c) deal with it informally himself if it appears to the 
appropriate to do so and if the member of the
in w g that the matter should be dealt with in that way; or 

e Director of Corporate Services to prefer a charge or charges
nsidered by a Tribunal to be appointed under paragraph 16. 

 (7) If no comme
a

 within 28 days the Vice-Chancellor may proceed as 
he member concerned had denied the substance and val
ase in its entirety. 

s 

id a

(1 (1) In any case where the Vice-Cha
be preferred under paragraph 14(6)(d), he shall request the Council to 
appoint a Tribunal under paragraph 16 to hear the charge or charges and to 
determine whether the conduct or performance of the member of the 
Academic Staff concerned constitutes good cause for dismissal or other
constitutes a serious complaint relating to the mem
employment. 

Where the Council has been requested to appoint a Tribunal under 
paragraph 16 the Director of Corporate Services or, if he is unable to a
another offic
proceedings. 

 (3) The officer in charge of the proceedings shall formulate, or arrange for the 
formulation of, the charge or charges and shall present, or arrange for the 
presentation of, the charge or charges before the Tribunal. 

It shall be the duty of the of

  (a) to forward the charge or charges to the Tribunal and to the member
of the Academic Staff concerned together with the other docum
therein specified, and 

(b) to make any necessary administrative arrangements for the 
summoning of witnesses, the production of documents and gen
for the proper presentation of the case before the Tribunal. 

 T ibun  

(1 A nal ointed by the Council shall comprise

  (a) a Chairman; and 

one member of the Council, not being a person employed by the 
University; and 

  (c) one member of the Academic Staff nominated by the Senate. 

ncerning Tribunal procedure 

(1 (1) The procedure to
determination of charges by a Tribunal shall be that set out in Ordinances 
made under this paragraph. 

Without prejudice to the generality of the foregoin
ensure - 

  
represented by another person, whether such person be legally 
qualified or not, in connection with
a Tribunal; 
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t 
son 

   
the staff member may call witnesses and may question witnesses 

  

  ents, dismissal of the charge or 
 

sideration and 
ors; and 

ifi

(18) (1) n any charge referred to it (together with 

-

 (2)  

 Powers of the appropriate officer where charges are upheld by Tribunal 

9)  cause 
m office, but in no other case, the 

ecide whether or not to dismiss the member of the 

 

mber of the Academic Staff concerned, the action available to the 
appropriate officer (not comprising a greater penalty than that 

ed by the Tribunal) may be - 

e issues raised with the member concerned; or 

 nd the member concerned for such period as the appropriate 
nable, not to exceed 3 months after 

nt 

(20) (1) The Vic
conferr

Part IV  Removal for Incapacity on Medical Grounds 

1) )  Pa
medica moval from office. 

  (b) that a charge shall not be determined without an oral hearing a
which the member of the Academic Staff concerned and any per
appointed by him to represent him are entitled to be present; 

(c) that the member of the Academic Staff and any person representing

upon the evidence on which the case against him is based; and 

(d) that full and sufficient provision is made for - 

 (i) postponements, adjournm
charges for want of prosecution, remission of the charge or
charges to the Vice-Chancellor for further con
for the correction of accidental err

   (ii) for appropriate time limits for each stage (including the 
hearing) to the intent that any charge thereunder shall be 
heard and determined by a Tribunal s expeditiously as 
reasonably practicable. 

 Not cation of Tribunal decisions 

A Tribunal shall send its decision o
its findings of fact and the reasons for its decision regarding that charge and 
its recommendations, if any, as to the appropriate penalty) to the Vice
Chancellor and to each party to the proceedings. 

A Tribunal shall draw attention to the period of time within which any appeal
should be made by ensuring that a copy of Part V (Appeals) accompanies 
each copy of its decision sent to a party to the proceedings under this 
paragraph. 

(1 (1) Where the charge or charges are upheld and the Tribunal finds good
and recommends dismissal or removal fro
appropriate officer shall d
Academic Staff concerned. 

(2) In any case where the charge or charges are upheld, other than where the 
appropriate officer has decided under sub-paragraph (1) to dismiss the 
me

recommend

  (a) to discuss th

 

 

 (b) to advise the member concerned about his future conduct; or 

 (c) to warn the member concerned; or 

 (d) to suspe
officer shall think fair and reaso

s decision; or the Tribunal'

  (e) any combination of any of the above or such further or other action 
under the member's contract of employment or terms of appointme
as appears fair and reasonable in all the circumstances of the case. 

 Appropriate Officers 

e-Chancellor shall be the appropriate officer to exercise the powers 
ed by paragraph 19 and any reference to the appropriate officer 

includes a reference to a 

Any action taken by the 

delegate of that officer. 

appropriate officer shall be confirmed in writing.  (2) 

  

(2 (1 This rt makes separate provision for the assessment of incapacity on 
l grounds as a good cause for dismissal or re
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nds are references to capability 
sse lity. 

) is 
-C

act. 

) eren ses where the 

(22) (1) 

  

  ember in writing that it is proposed to make an 

Act 1988. 

 ) If the member shares that view the University shall meet the reasonable costs 
of any medical opinion required. 

 the appropriate officer shall refer the 

te, 
lified chairman jointly agreed by the Council and the 

e 

 (4) ned to undergo medical 

 Termi

(23) If the B quired to retire on medical 
es or his 

oncerned on those medical 
nd

  

art V  pe

 Purpo

4)  Pa rs of 
 Ac

 and interpr

(25) (1) This Pa

te 
its 

, 
inst 

  

 
rt III;  

  (e) under Part IV and 'appeal' and 
'appellant' shall be construed accordingly.  

 (2) In this Part references to medical grou
asse d by reference to health or any other physical or mental qua

 (3 In th
Vice

Part references to the appropriate officer are references to the 
hancellor or an officer acting as his delegate to perform the relevant 

 (4 Ref ces to the member of the Academic Staff include, in ca
nature of the alleged disability so requires, a responsible relative or friend in 
addition to (or instead of) that member. 

Where it appears that the removal of a member of the Academic Staff on 
medical grounds would be justified, the appropriate officer - 

(a) shall inform the member accordingly; and 

(b) shall notify the m
application to the member's doctor for a medical report and shall seek 
the member's consent in writing in accordance with the requirements 
of the Access to Medical Reports 

(2

 (3) If the member does not share that view
case in confidence, with any supporting medical and other evidence 
(including any medical evidence submitted by the member), to a Board 
comprising one person nominated by the Council; one person nominated by 
the member concerned or, in default of the latter nomination, by the Sena
and a medically qua
member or, in default of agreement, to be nominated by the President of th
Royal College of Physicians. 

The Board may require the member concer
examination at the University's expense. 

nation of Employment 

oard determines that the member shall be re
grounds, the appropriate officer shall direct the Director of Corporate Servic
delegate to terminate the employment of the member c
grou s. 

P  Ap als 

se of Part V 

(2 This
the

rt establishes procedures for hearing and determining appeals by membe
ademic Staff who are dismissed or under notice of dismissal or who are 

otherwise disciplined. 

 Application etation of Part V 

rt applies - 

  (a) to appeals against the decisions of the Council as the appropria
body (or of a delegate of that body) to dismiss in the exercise of 
powers under Part II;  

  (b) to appeals arising in any proceedings, or out of any decision reached
under Part III other than appeals under paragraph 13 (Appeals aga
disciplinary warnings);

  (c) to appeals against dismissal otherwise than in pursuance of Part II or
Pa

  (d) to appeals against discipline otherwise than in pursuance of Part III; 
and 

to appeals against decisions reached 
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) pp

  (a) 

  (b) 
the appeal, fresh 

  (c) 

e 
son  

the rele

em  of 
of Corporate 
writing setting

ime f pp

(27) (1) A notic
docum ion appealed from was sent to the appellant or 

 lo
-pa

 (2) The Dir ceived 
t was served) to the attention of the Council and shall 

 

ersons appointed to hear and determine appeals 

 instituted under this Part the Council shall appoint a 
aragraph (2) to hear and determine that appeal. 

this sub-paragraph are persons not employed by 
 

 e unless he considers that justice and 
 will best be served by sitting with two other persons. 

 

 Provisions co

9) espect of the preparation, consolidation, 
at set out in Ordinances 

 (2) 

 (2 No a eal shall however lie against - 

a decision of the appropriate body under paragraph 10(2); 

the findings of fact of a Tribunal under paragraph 18(1) save where, 
with the consent of the person or persons hearing 
evidence is called on behalf of the appellant at that hearing;  

any finding by a Board set up under paragraph 22(3).  

  (3) 
per

In this Part references to 'the person appointed' are references to th
 appointed by the Council under paragraph 28 to hear and determine
vant appeal. 

  (4) The parties to an appeal shall be the appellant and the Director of 
Corporate Services and any other person added as a party at the direction of 
the person appointed. 

(26) A m ber the Academic Staff shall institute an appeal by serving on the Director 
Services, within the time allowed under paragraph 27, notice in 
 out the grounds of the appeal. 

 
 

 T or a ealing and notices of appeal 

e of appeal shall be served within 28 days of the date on which the 
ent recording the decis

such
sub

nger period, if any, as the person appointed may determine under 
ragraph (3). 

ector of Corporate Services shall bring any notice of appeal re
(and the date when i
inform the appellant that he has done so. 

(3) Where the notice of appeal was served on the Director of Corporate Services 
outside the 28 day period the person appointed under paragraph 28 shall 
not permit the appeal to proceed unless he considers that justice and fairness
so require in the circumstances of the case. 

 

 P

(28) (1) Where an appeal is
person described in sub-p

 (2) The persons described in 
the University who hold, or have held, judicial office or who are barristers or
solicitors of at least ten years' standing. 

(3) The person appointed shall sit alon
fairness

 (4) The other persons who may sit with the person appointed shall be - 

 (a)  one member of the Council not being a person employed by the 
University; and 

  (b) one member of the Academic Staff nominated by the Senate. 

ncerning appeal procedures and powers 

(2 (1) The procedure to be followed in r
hearing and determination of appeals shall be th
made under this paragraph. 

Without prejudice to the generality of the foregoing such Ordinances shall 
ensure - 

  (a) that an appellant is entitled to be represented by another person, 
whether such person be legally qualified or not, in connection with 
and at any hearing of his appeal; 
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 at 

r 

  ll and sufficient provision is made for postponements, 
 for 

may set appropriate time limits for each 
 to the intent that any appeal shall 

tiously as reasonably practicable. 

l in 

  
riate body (or any issue arising in the course of such an appeal) 

  

  appropriate officer under 
ideration as the person or persons hearing the 

al which 

 of decision

ache exe eal 
together with act different from those come to by the Council as 

e ap ria  may 

Part VI  

 

ess individual grievances promptly, fairly and 
faculty, school, department or other relevant area by 

 

ies are ones by members of the Academic 
taff concerning their appointments or employment where those grievances relate - 

elves as individuals; or 

s provision is 

 Exclus

 (2) 
approach under sub-paragraph (1) or if the grievance directly concerns the 
Head of the faculty, school, department or other relevant area, the member 
may apply in writing to the Vice-Chancellor for redress of the grievance. 

  (b) that an appeal shall not be determined without an oral hearing
which the appellant, and any person appointed by him to represent 
him are entitled to be present and, with the consent of the person o
persons hearing the appeal, to call witnesses; 

(c) that fu
adjournments, dismissal of the appeal for want of prosecution and
the correction of accidental errors; and 

  (d) that the person appointed 
stage (including the hearing itself)
be heard and determined as expedi

 (3) The person or persons hearing the appeal may allow or dismiss an appea
whole or in part and, without prejudice to the foregoing, may - 

(a) remit an appeal from a decision under Part II to the Council as the 
approp
for further consideration as the person or persons hearing the appeal 
may direct; or 

(b) remit an appeal arising under Part III for re-hearing by a differently 
constituted Tribunal to be appointed under that Part; or 

(c) remit an appeal from a decision of the 
Part IV for further cons
appeal may direct; or 

 (d) substitute any lesser alternative penalty that would have been open to 
the appropriate officer following the finding by the Tribun

 

heard and pronounced upon the original charge or charges. 

 Notification s 

(30) The person appointed shall send the r
re

easoned decision, including any decision 
rcise of his powers under paragraph 29(3)(a),(b) or (c), on any app

 any findings of f
d in 

th prop te body under Part II or by the Tribunal under Part III, as the case
be, to the Vice-Chancellor and to the parties to the appeal. 

  

 Grievance Procedures 

Purpose of Part VI 

(31) The aim of this Part is to settle or redr
so far as may be, within the 
methods acceptable to all parties. 

Application 

es to which this Part appl(32) The grievanc
S

  (a) to matters affecting thems

  (b) to matters affecting their personal dealings or relationships with other 
staff of the University, not being matters for which expres
made elsewhere in this Statute. 

ions and Informal Procedures 

(33) (1) If other remedies within the faculty, school, department or other relevant 
area have been exhausted the member of the Academic Staff may raise the 
matter with the Head of the faculty, school, department or other relevant 
area. 

If the member of the Academic Staff is dissatisfied with the result of an 
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, he 

ncellor he shall inform the member and the Grievance Committee 

 (4) 

  omplaint under Part III; 

ha
determ l has been heard or the time for instituting it has 

sed he Grievance Committee 

 (5) ellor does not reject the complaint under sub-paragraph (3) 

d 

 Grieva

4) e g
Vice-C
consid

(35) The Gr

  ated by the Senate. 

d on 

(36) The pr
grievan es in such a way as to ensure that the 

. 

 

 

 Co

hat 

 to appoint a Tribunal to hear and determine the matter. 

 (3) If it appears to the Vice-Chancellor that the matter has been finally 
determined under Part III, IV or V or that the grievance is trivial or invalid
may dismiss it summarily, or take no action upon it. If it so appears to the 
Vice-Cha
accordingly. 

If the Vice-Chancellor is satisfied that the subject matter of the grievance 
could properly be considered with (or form the whole or any part of) - 

(a) a c

  (b) a determination under Part IV; or 

  (c) an appeal under Part V 

  he s ll defer action upon it under this Part until the relevant complaint, 
ination or appea

pas  and he shall notify the member and t
accordingly. 

If the Vice-Chanc
or if he does not defer action upon it under sub-paragraph (4) he shall decide 
whether it would be appropriate, having regard to the interests of justice an
fairness, for him to seek to dispose of it informally. If he so decides he shall 
notify the member and proceed accordingly. 

nce Committee Procedure 

(3 If th rievance has not been disposed of informally under paragraph 33(5), the 
hancellor shall refer the matter to the Grievance Committee for 
eration. 

ievance Committee to be appointed by the Council shall comprise - 

  

 

(a) a Chairman; and 

(b) one member of the Council not being a person employed by the 
University; and 

(c) one member of the Academic Staff nomin

 

 Proce ure in connection with determinations and right to representati

ocedure in connection with the consideration and determination of 
ces shall be determined in Ordinanc

aggrieved person and any person against whom the grievance lies shall have the 
right to be heard at a hearing and to be accompanied by a friend or representative

Notification of decisions 

(37) The Committee shall inform the Council whether the grievance is or is not well-
found and if it is well-found the Committee shall make such proposals for the 
redress of the grievance as it sees fit. 

 

Annex 

(1) 

Provisions 

The

as to the Vice-Chancellor 

uncil may request its Chairman to remove the Vice-Chancellor from office for 
good cause in accordance with the pr

(1) 

ocedure described in this Annex. 

A complaint seeking the removal from office of the Vice-Chancellor for good  
cause may be made by not less than three members of the Council to the 
Chairman of the Council. 

 (2) If it appears to the Chairman of the Council, on the material before him, t
the complaint raises a prima facie case and that this could, if proved, 
constitute good cause for dismissal or removal from office he shall request 
the Council
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) If it appears to the Chairman of the Council that a complaint made to him 
 is trivial or 

n be taken 

 

 

 

 ic Staff. 

Subject to the principles of justice and fairness the Tribunal may determine its 

in which any appeal should be made. 

ng and the person so appointed shall, 
 

 end the reasoned decision on the appeal, together 

e appropriate penalty, to the Vice-

 
er or 

(2) an 
ellor from his duties and may exclude 

(3) e. 

(4) oval of the Vice-Chancellor for incapacity on medical 

 Academic Staff there shall be substituted 

 office of Vice-Chancellor there shall be substituted a 

 

determines that the Vice-Chancellor should be required to retire on 
medical grounds, it shall ask the Chairman as the appropriate officer, to decide 
whether or not to terminate the appointment of the Vice-Chancellor on those 
medical grounds. 

 (3
under sub-paragraph (1) does not raise a prima facie case or
invalid, he may recommend to the Council that no further actio
upon it. 

(4) When the Council has appointed a Tribunal under sub-paragraph (2) it shall 
instruct a solicitor or other suitable person to formulate a charge or charges 
and to present, or arrange for the presentation of, the charges before the 
Tribunal. 

 (5) A Tribunal appointed by the Council shall comprise: 

 (a) an independent Chairman; and 

 (b) one member of the Council, not being a person employed by the 
University; and 

 (c) one member of the Academ

 (6) 
own procedure. 

 (7) The Tribunal shall send its reasoned decision on any charge referred to it 
together with its findings of fact regarding the charge and its 
recommendations, if any, as to the appropriate penalty to the Chairman of 
the Council and to the Vice-Chancellor drawing attention to the period of 
time with

 (8) Persons appointed to hear such an appeal shall be persons independent of 
the University holding, or having held, judicial office or being barristers or 
solicitors of at least 10 years standi
subject to the principles of justice and fairness, determine the procedure to
be adopted in hearing the appeal. 

(9) A person appointed shall s
with any findings of fact different from those come to by the Tribunal and 
his recommendations, if any, as to th
Chancellor and to the Chairman of the Council. 

(10) Where a charge or charges have been upheld by the Tribunal and not 
dismissed on appeal, the Chairman of the Council shall decide wheth
not to dismiss the Vice-Chancellor. 

Where a complaint is to be referred to a Tribunal under this Statute, the Chairm
of the Council may suspend the Vice-Chanc
the Vice-Chancellor from the precincts of the University or any part thereof without 
loss of salary. 

'Good cause' in this Annex has the same meaning as in paragraph 5 of this Statut

For the purpose of the rem
grounds, Part IV of this Statute shall have effect subject to the following 
modifications:- 

(a) for references to a member of the 
references to the Vice-Chancellor; 

(b) for any reference to the 
reference to the office of Chairman of the Council; 

(c) for paragraph 23 there shall be substituted - 

(5) If the Board 
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1 

(1) 
 
y 

 
e 

(2)  

xpiring on either the thirtieth day of April or the thirty-first day of August or the 
. 

22 

mber 

)  member of the statutory bodies or any of them who is appointed to fill a casual 
r as such only for the unexpired term of office of the 

(3) edings of any of the statutory bodies or of any committee thereof shall 
ot be invalidated by any vacancy in its number or by any defect in the appointment 

ions of its members. 

y bodies may determine the time and place of their respective meetings 
nd the procedure to be followed thereat. 

) here shall be a quorum at any meeting of any of the statutory bodies when ten 
embers or not less than one-third of the members, whichever may be the less, are 
resent. Subject to Articles 21 and 22 of the Charter, every matter shall be 

 

te. 

(6) mmittees consisting 
rtly of members of the body as they may respectively think fit and 
ions to such committees or otherwise to such persons and on 
see fit. 

(7) ory bodies may make rules for the purpose of the exercise of any 
r the performance of any of its duties, provided that no such rules 

nt to these Statutes. 

(8) nces the provisions of this Statute shall apply to any committee 
utory bodies. 

(9) te shall enable the Council to delegate its power to reach a 
decision under paragraph 10(2) of Statute 23. 

  

  

2 Retirement And Resignation Of Officers And Academic Staff 

The Vice-Chancellor, the Senior Deputy Vice-Chancellor, the Deputy 
Vice-Chancellors, the members of the Academic Staff and the holders of any post
specified for this purpose by the Council shall retire from office on the thirtieth da
of September following the date prescribed for retirement in the contract of service
of the person concerned; provided that the term of office of these persons may b
extended by the Council, from time to time for one year or more. 

The holder of any post referred to in paragraph (1) of this Statute shall be at liberty
to resign his appointment and terminate his engagement with the University by 

writing at least three calendar months' notice to that effect giving to the Council in 
e
thirty-first day of December in any year

  

Statutory Bodies (Sundry Provisions) 

(1) The term of membership of any of the statutory bodies in the case of members first 
appointed shall be reckoned from a day or days to be determined by the statutory 
body concerned and in the case of any subsequent members, other than a me
appointed to fill a casual vacancy, from the date when his predecessor shall have 
vacated office. 

(2 A
vacancy shall remain a membe
member in whose place he is appointed. 

The proce
n
or qualificat

(4) The statutor
a

(5 T
m
p
determined by the majority of the members present and voting on the question.
In case of equality of votes, the chairman or other presiding officer shall have a 
second or casting vo

Each of the statutory bodies may appoint such and so many co
either wholly or pa
may delegate funct
such terms as they 

Each of the statut
of its powers o
shall be repugna

Subject to the Ordina
of any of the stat

Nothing in this Statu
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58B23 59BCommon Seal 

 The Common Seal of the University shall not be impressed upon or affixed to any 
document whatsoever except in the presence of one member of the Council and  
the Clerk to Council (or a deputy designated by the Council) who shall sign their 
names upon such document in attestation of the Seal having been impressed or 
affixed in their presence; and if the said Seal shall be impressed upon or affixed to 
any document and such impression or affixing shall be attested by a person 
purporting to be a member of the Council and by a person purporting to be the 
Clerk to Council (or a deputy designated by the Council) as the case may be then 
such document shall be accepted in all courts of law and elsewhere as prima facie 
evidence that the said Seal was duly impressed or affixed and attested. 

  

60B24 61BService of Notices And Documents 

(1) Any notice or document required by or for the purpose of the Charter or these 
Statutes to be given or sent to a person may be given or sent either personally or by 
sending it by post to him at his last address registered by the University. 

(2) Where a notice or other document is sent by post, service thereof shall be deemed 
to have been properly effected by properly addressing and posting a letter 
containing the notice or other document, and shall be deemed to have been 
effected at the time at which the letter would in the ordinary course be delivered. 

  

62B25 63BInterpretation Of Statutes 

 These Statutes shall be interpreted in such manner as not to conflict with the 
Charter. 

  

  

  

  

  

  

 The text of the Statutes above incorporates amendments approved by the Privy 
Council as follows: 
15 December 2010 
10 October 2008 
18 February 2008 
5 December 2006 
9 February 2005 
27 July 2004 
9 January 2002 
24 November 1999 
31 March 1993 
17 December 1992 
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